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INDEPENDENT AUDITOR’S REPORT

To the Members of the

West Virginia Consolidated Public
Retirement Board

Charleston, West Virginia

Report on the Schedules

We have audited the accompanying schedules of employer allocations of the West Virginia Municipal
Police Officers and Firefighters Retirement System (MPFRS), administered by the West Virginia
Consolidated Public Retirement Board, as of and for the years ended June 30, 2014 and 2013, and the
related notes. We have also audited the total for all entities of the columns titled net pension asset, total
deferred outflows of resources, total deferred inflows of resources, and total pension expense excluding
that attributable to employer-paid member contributions (specified column totals) included in the
accompanying schedule of pension amounts by employer of the MPFRS as of and for the year ended
June 30, 2014, and the total for all entities of the column titled net pension asset (specified column total)
included in the accompanying schedule of pension amounts by employer for the year ended June 30,
2013, and the related notes.

Management’s Responsibility for the Schedules

Management is responsible for the preparation and fair presentation of these schedules in
accordance with accounting principles generally accepted in the United States of America; this includes
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of the schedules that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express opinions on the schedules of employer allocations and the specified
column totals included in the schedules of pension amounts by employer based on our audits. We
conducted our audits in accordance with auditing standards generally accepted in the United States of
America. Those standards require we plan and perform the audit to obtain reasonable assurance about
whether the schedules of employer allocations and specified column totals included in the schedules of
pension amounts by employer are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the schedules of employer allocations and specified column totals included in the schedules of pension
amounts by employer. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the schedules of employer allocations and specified
column totals included in the schedules of pension amounts by employer, whether due to fraud or error. In
making those risk assessments, the auditor considers internal control relevant to the entity’s preparation
and fair presentation of the schedules of employer allocations and specified column totals included in the
schedules of pension amounts by employer in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity's
internal control. Accordingly, we express no such opinion. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of significant accounting estimates



made by management, as well as evaluating the overall presentation of the schedules of employer
allocations and specified column totals included in the schedules of pension amounts by employer.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit opinions.

Opinions

In our opinion, the schedules referred to above present fairly, in all material respects, the employer
allocations and net pension asset, total deferred outflows of resources, total deferred inflows of resources,
and total pension expense excluding that attributable to employer-paid member contributions for the total
of all participating entities for the West Virginia Municipal Police Officers and Firefighters Retirement
System, as of and for the year ended June 30, 2014, and the employer allocations and net pension asset
for the total of all participating entities for the West Virginia Municipal Police Officers and Firefighters
Retirement System, as of and for the year ended June 30, 2013, in accordance with accounting principles
generally accepted in the United States of America.

Other Matter

We have audited, in accordance with auditing standards generally accepted in the United States of
America, the financial statements of the West Virginia Consolidated Public Retirement Board as of and for
the year ended June 30, 2014, and our report thereon dated February 23, 2015, expressed an unmodified
opinion on those financial statements.

Restrictions on Use
Our report is intended solely for the information and use of the West Virginia Consolidated Public
Retirement Board, the West Virginia Municipal Police Officers and Firefighters Retirement System’s

participating employers and their auditors and is not intended to be used by anyone other than these
specified parties.

/‘77”,44,.‘4 ,‘/{'MA-C-

Charleston, West Virginia
November 9, 2015



SCHEDULE OF EMPLOYER ALLOCATIONS

WEST VIRGINIA MUNICIPAL POLICE OFFICERS AND FIREFIGHTERS RETIREMENT SYSTEM

As of and for the Year Ended June 30, 2014

Employer
Employer Allocation
Employer Contributions Percentage

City of Cameron $ 751 0.269597%
City of Charleston Municipal Fire 46,745 16.780704%
City of Charleston Municipal Police 59,623 21.403699%
City of Dunbar 9,670 3.471375%
City of Huntington Municipal Fire 35,728 12.825778%
City of Huntington Municipal Police 88,808 31.880645%
City of Moundsville 13,151 4.720998%
City of Oak Hill 12,464 4.474376%
City of Point Pleasant 3,361 1.206545%
City of Welch - 0.000000%
City of Westover 4,809 1.726354%
Town of Belle 3,454 1.239931%
$ 278,564 100.000000%

The accompanying notes are an integral part of this schedule.



SCHEDULE OF PENSION AMOUNTS BY EMPLOYER

WEST VIRGINIA MUNICIPAL POLICE OFFICERS AND FIREFIGHTERS RETIREMENT SYSTEM

As of and for the Year Ended June 30, 2014

Deferred Outflows of Resources

Deferred Inflows of Resources

Pension Expense Excluding That Attributable to Employer-Paid

Member Contributions

Net Amortization of

Changes in Changes in Deferred Amounts Total

Proportion and Proportion and from Changes in Employer

Differences Net Difference Differences Proportion and Pension

Between Between Between Differences Expense

Employer Projected and Employer Proportionate Between Employer Excluding That
Contributions and Total Actual Investment Contributions and Total Share of Contributions and Attributable to
Proportionate Deferred Earnings on Proportionate Deferred Allocable Proportionate Employer-Paid
Net Pension Share of Outflows of Pension Plan Share of Inflows of Pension Share of Member
Employer Asset Contributions Resources Investments Contributions Resources Expense Contributions Contributions

City of Cameron 1831 $ - % -8 132 $ 645 $ 77 % 232 $ 69 (163)
City of Charleston Municipal Fire 113,941 - - 8,189 26,414 34,603 (14,465) 2,844 (11,621)
City of Charleston Municipal Police 145,330 - - 10,445 5,327 15,772 (18,450) 573 (17,877)
City of Dunbar 23,571 - - 1,694 2,845 4,539 (2,992) 306 (2,686)
City of Huntington Municipal Fire 87,087 8,288 8,288 6,259 - 6,259 (11,056) (892) (11,948)
City of Huntington Municipal Police 216,470 9,850 9,850 15,558 - 15,558 (27,481) (1,060) (28,541)
City of Moundsville 32,056 9,469 9,469 2,304 - 2,304 (4,070) (1,019) (5,089)
City of Oak Hill 30,381 7,056 7,056 2,183 - 2,183 (3,857) (760) (4,617)
City of Point Pleasant 8,192 - - 589 505 1,094 (1,040) 54 (986)
City of Welch - 2,571 2,571 - - - - (277) 277)
City of Westover 11,722 - - 842 4,130 4,972 (1,488) 445 (1,043)
Town of Belle 8,419 2,632 2,632 605 - 605 (1,069) (283) (1,352)
679,000 $ 39,866 $ 39,866 $ 48,800 $ 39,866 $ 88,666 $ (86,200) $ - (86,200)

The accompanying notes are an integral part of this schedule.




WEST VIRGINIA MUNICIPAL POLICE OFFICERS AND FIREFIGHTERS RETIREMENT SYSTEM

SCHEDULE OF EMPLOYER ALLOCATIONS

As of and for the Year Ended June 30, 2013

Employer

Employer
Contributions

Employer
Allocation
Percentage

City of Charleston Municipal Fire
City of Charleston Municipal Police
City of Dunbar

City of Huntington Municipal Fire
City of Huntington Municipal Police
City of Moundsville

City of Oak Hill

City of Point Pleasant

City of Welch

Town of Belle

See Independent Auditor's Report.

$ 8,544
28,546

3,397

24,249

53,585

12,919

11,051

1,482

1,600

3,484

$ 148,857

5.739737%
19.176794%
2.282056%
16.290131%
35.997635%
8.678799%
7.423903%
0.995586%
1.074857%
2.340501%

100.000000%




SCHEDULE OF PENSION AMOUNTS BY EMPLOYER
WEST VIRGINIA MUNICIPAL POLICE OFFICERS AND FIREFIGHTERS RETIREMENT SYSTEM

As of June 30, 2013

Net Pension
Employer Asset

City of Charleston Municipal Fire $ 15,210
City of Charleston Municipal Police 50,819
City of Dunbar 6,047
City of Huntington Municipal Fire 43,170
City of Huntington Municipal Police 95,394
City of Moundsville 22,999
City of Oak Hill 19,673
City of Point Pleasant 2,638
City of Welch 2,848
Town of Belle 6,202

$ 265,000

See Independent Auditor's Report.



WEST VIRGINIA MUNICIPAL POLICE OFFICERS AND FIREFIGHTERS RETIREMENT SYSTEM

NOTES TO SCHEDULES OF EMPLOYER ALLOCATIONS AND
PENSION AMOUNTS BY EMPLOYER

1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Introduction

The Government Accounting Standards Board (GASB) Statement No. 68, Accounting and
Financial Reporting for Pensions, establishes financial reporting requirements for governments that
provide employees with pension benefits. GASB 68 requires governmental employers to recognize a
net pension liability and/or a net pension asset as employees earn pension benefits. Governments
participating in the West Virginia Municipal Police Officers and Firefighters Retirement System (the
Plan) will recognize their proportionate share of the collective pension amounts for all benefits
provided through the plan.

Basis of Accounting

The schedule of pension amounts by employer of the Plan has been prepared in conformity with
accounting principles generally accepted in the United States of America (GAAP) as applied to
governmental units. The GASB is the accepted standard setting body for establishing governmental
accounting and financial reporting principles for governmental units.

Basis of Allocation

Pension amounts have been allocated to each participating employer based on their
proportionate share of employer contributions to the Plan for each of the fiscal years ended June 30,
2014 and 2013. Employer contributions are recognized when due. Retroactive service, military
service, out of state service, and back pay employer contributions have been excluded from the
allocation.

Accounting Estimates

The preparation of the schedules of employer allocations and pension amounts by employer in
accordance with accounting principles generally accepted in the United States of America requires
management to make estimates and assumptions that affect the reported amounts of the net pension
asset, deferred inflows of resources, deferred outflows of resources, and pension expense as of the
measurement date. Actual amounts could differ from those estimates.

Measurement Date

Net pension asset, deferred inflows of resources, deferred outflows of resources, and pension
expense were determined by actuarial valuations as of July 1, 2013 rolled forward to June 30, 2014,
which is the measurement date.

Beginning Balance Presentation (Employers)

Due to the adoption of a measurement date of June 30, 2014, the schedule of employer
allocations and schedule of pension amount by employer as of and for the year ended June 30, 2013
are presented to assist the employers participating in the Plan in reporting the beginning (cumulative
effect) adjustment as of July 1, 2014 to recognize their proportionate share of the net pension asset
as of that date.



WEST VIRGINIA MUNICIPAL POLICE OFFICERS AND FIREFIGHTERS RETIREMENT SYSTEM

NOTES TO SCHEDULES OF EMPLOYER ALLOCATIONS AND
PENSION AMOUNTS
(Continued)

2 - AMORTIZATION

The net difference between projected and actual investment earnings on pension plan
investments is amortized over a five year period. All other deferred outflows of resources and
deferred inflows of resources relating to pension amounts reported in these schedules are amortized
and included in pension expense over the average remaining service life of 10.29 years.

3 - ACTUARIAL REVISIONS

Subsequent to the issuance of the West Virginia Consolidated Public Retirement Board’'s June
30, 2014 Comprehensive Annual Financial Report, certain actuarial amounts from the actuarial
valuation as of July 1, 2013 rolled forward to June 30, 2014 were revised. The amounts revised as of
June 30, 2014 were used to prepare these schedules and are described below:

Total pension liability $ 522,000
Plan fiduciary net position 1,201,000
Net pension (asset) $ (679,000)
Plan fiduciary net position as a
percentage of the total pension asset 230.08%
Current
1% Decrease Discount Rate 1% Increase
Sensitivity of Discount Rate (6.5%) (7.5%) (8.5%)

Total net pension (asset) $ (561,000) $ (679,000) $ (770,000)



