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EideBailly
(PAr & EUSI t!5 ADVISORS

lndependent Auditor's Report

To the Members of the
West Virginia Consolidated Public Retirement Board
Charleston, West Virginia

Report on Schedule of Allocations and Pension Amounts by Employer

Opinions

We have audited the accompanying schedule of employer allocations of the West Virginia Sheriff Death,
Disability and Retirement System (DSRS), administered by the West Virginia Consolidated Public
Retirement Board, for the year ended June 30,2022, and related notes. We have also audited the total
for the columns titled net pension asset (liability), total deferred outflows of resources, total deferred
inflows of resources and total employer pension expense (expense offset) (specified column totals)
included in the accompanying schedule of pension amounts by employer (collectively the Schedules) of
DSRS as of and for the yea r ended I une 30,2022, and related notes.

ln our opinion, the Schedules referred to above present fairly, in all material respects, the employer
allocations and net pension liability (asset), total deferred outflows of resources, total deferred inflow of
resources, and total employer pension expense (expense offset) for the DSRS as of and for the year
ended June 30, 2022, in accorda nce with accou nting principles generally accepted in the U nited States
of America.

Basis lor Opinions

We conducted our audit in accordance with auditing standards generally accepted in the United States
of America (GAAS). Our responsibilities under those standards are further described in the Auditor's
Responsibilities for the Audit of the Schedules section of our report. We are required to be independent
of the West Virginia Consolidated Public Retirement Board and to meet our other ethical
responsibilities, in accordance with the relevant ethical requirements relating to our audit. We believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opin ion s.

Restdtement dnd Reissudnce

As discussed in Note 7 in our report dated May 15, 2023, we expressed an unmodified opinion on
the Schedules. Subsequent to that date, it was determined that the changes in proportion and the net
amortization of deferred amounts from changes in proportion reported on page 5 of the original
Schedule of Pension Amounts by Employer was incorrect. The changes in proportion and the net
amortization of deferred amounts from changes in proportion reported on page 5 in the revised
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Schedule of Pension Amounts has been restated to correct these errors. Our opinion on the revised
Schedules, as expressed herein, remains unmodified.

Othet Motters

We have audited, in accordance with auditing standards generally accepted in the United States of
America, the financial statements of West Virginia Consolidated Public Retirement Board as of and for
the year ended June 30,2022, and our report thereon, dated October 13, 2022, expressed an

unmodified opinion on those financial statements.

Responsibilities of Monogement for the Schedules

Management is responsible for the preparatlon and fair presentation of the Schedules in accordance
with accounting principles generally accepted in the United States of America; and for the design,
implementation, and maintenance of internal control relevant to the preparation and fair presentation
of the Schedules that is free from material misstatement, whether due to fraud or error.

Our objectives are to obtain reasonable assurance about whether the Schedules as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance
and therefore is not a guarantee that an audit conducted in accordance with GAAS will always detect a

material misstatement when it exists. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control. Misstatements are considered
material if there is a substantial likelihood that, individually or in the aggregate, they would influence
the judgment made by a reasonable user based on the Schedules.

In performing an audit in accordance with GAAS, we

o Exercise professional judgment and maintain professional skepticism throughout the audit.
o ldentify and assess the risks of material misstatement of the Schedules, whether due to fraud or

error, and design and perform audit procedures responsive to those risks. Such procedures
include examining, on a test basis, evidence regarding the amounts and disclosures in the
Schedu les.

. Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an

opinion on the effectiveness of West Virginia Consolidated Public Retirement Board's internal
control. Accordingly, no such opinion is expressed.

. Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
Schedules.

We are required to communicate with those charged with governance regarding, among other matters,
the planned scope and timing of the audit, significant audit findings, and certain internal control-related
matters that we identified during the audit.
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Rest ction on Use

Our report is intended solely for the information and use of the West Virginia Consolidated Public
Retirement Board's management, the West Virginia Sheriff Death, Disability and Retirement System's
participating employers and their auditors and is not intended to be and should not be used by anyone
other than these specified parties.

€*-*a ttf
Boise, ldaho
May L5,2023, except the changes in proportion and the net amortization of deferred amounts from
changes in proportion reported in the Schedule of Pension Amounts on page 5 which is as oi luly 24,
2023.
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WEST VTRGINIA DEPUTY SHERIFF DEATH. DISABILITY AND RETIREMENT SYSTEM
Schedule of Em.plofer Allocotions

As ofand for the Year Ended June 30.2022

Ilmployor
rUlocatmn
I)ercentageIimplol-er Name

DOol00
D00200
DO0300
D00100
D00500
D00600
D00?00
D008{JO

D00900
t)0r000
D01t00
I101200
Dot300
l)01 100

D01500
IJo1600

D0r 700
I)0t800
D01900
Do2000

D02100
D02200

DO23O0
D02400

D02ir00
D02600

D02700
D02800
D02900
l)0J000
D03100
D01200
D03300
I)01.100

D03500
D0:]60t)
D03700
l)o3,q00

D03900
ll0 1000

D01100
D01200
D04300
l)0r 100

D04500
t)01600
D04?00
D01800
D0.1900

I)0;000
D05100
l)05200
D05100
I)0;.100
D05600

119,305
I I lt,3;S
2i2,425

5;.961
78,961

I I0.102
256,750
2l.0;r,
32,55G

5l 001

12 r,l1r
.109 (;:l(i

34i.476
10 t. rJ ito
64,18?
l9.ti8rl
51,866
t0.rri I

25,1i9
I li. t ait)

81,879
I l9.ill I

ti,4s2
t2J.t6i

, 1,013
,7t.950
88.899

0.s878480,6
(; {i l: lo:}. "
1..140860%
0 I | 2rl; l, ,,

1.570598e,"

0.1596290/o
0 12 t:;s' ,
0.69!702",6
: . 

(i; l1;; :.,
0.210593%
1.0;;{); r,r,,

2.358510%
Lt,2I2(i0'r.
2.936035%
0 i1i;{ij0 )1,

t.162X1606
Lai 1 l{)l)it"ri,

:1.2556440/o

I Lrt lir l92,li,
0.908215%
{) l;51 179/"

1.0068897o
o.704045tr/o

2.62101004
2 n:\5:{,90/"

1.098666%
2 ju l90;,i
1.443207%
I lti 1993,ri,

3.2906289{,
0.(i;(i1) tii,ri,
o.955li 40/o

I (t l)il ll |rrtl

3.105850%
0.li t9l{;,,,
0.3938239/"
(1 {'l{il) liii 0

L468683%
3.; I;(i00".
4.687214'/o
I ::;i(i; t,,

o.17C13A%

0 (;o l(x);,,
o.62i 412.k
o ;(i;; I r,,
0.308214%
I ll,rt(xiiir,
0.990473%
I lt9(;(xi,rn
0.21t59'i%
l. lrJ9l)2r-)'li,

0.1.1X222./,
tl tli l;11)s,ti,

I.075392%

Barbour Courrty Commis6ion
Ilrlkllo ( ountr ( i,nr nrrssron

Boone County Commission
Iirrrton ( ountr (,xnnrssr)n
Brooke County Cornmissiun
( rrbt'll ( r,untr (',, nrssr,in
Calhoun County Commission
('Ir\ (i,unr\ (,)nrnrissriD

Doddridge County Commission
l,,r\1tt( ( i)u nt\ (',,l1)rr)rssnrr

Gilmer County Commission
( lrxnl ( i )unt\ (,,nrnIssi,,n
G.eenbrier County Comnli6sion
tl,rmpshrrr {i,untr' ('onrmrssron

Hancock County ComhiosioD
Hrrr(l\' ('(,untv (i,mmissi,)n
llarrison County Commission
J:rchs(,n ( (,un1r {i,m)nrssi,,n
.Iefferson County Commission
I(anr*r ha ( \rurrtr (i,mmission
l,ewin County Oommission
l,in(r)ln ('oun1v (i,nlorissir)rr

I.og8n County Commis6ion
llcDowall County Commission
Marion County Comrtrissio!
i\larshall County (bmmission
Masol County Coamieeion
i\Ie rilr (\)unt\ (irrrnrissron
Mineral County Commission
trlinso (i,unl\' ( i,nrnrlssion
Monongalia County Cr)mmission
[],)nro(, ( 1,rnl\ (,,n)Drissio,l

Moryan Cou q,Commission
-\rholrs ('ounr\ ( irmrrr issnn
Ohio County Conrmis6ion
l\,ndlcton ( irunt, ( i,nrmrssron
Plcasants County Commission
l'rt lhorrlrrs ( \runtr' ('
Preston County Commi6sion
l'utnirnr ( ounl\ (i,DDrssron
Raleigh County Commission
liandolph { ounrr ( irmmrssr,,n
Ritchie County Commission
Ii,r nr ( ount\ (,,nrnrssrcn
Summers Countr_ Commissk,n
'lrr\ ll)r ('{,unt\ ( i)nrnrssio
Tucker County Commission
'l'\ lcr i i,unl\ (,,nrnrssnn
Upshur County Commission
\\'rr\ n. ( i,uDt\ (',,,rrnIss!,n
Webster County C'ommiBsioll
\\'etz.l (iiunl\ (,)rnn\rssr(,n

Wirt County (ll,mmirrsion
\\ixxl (i,uni.\ (i,Dtnrssx,n

Wyoming County Commission

s 81.662
;14i.(il;
119,111

]0. s;{i
129,836
ll6.1 1r
13.196
t0.191
5;.812

219.;90
17,409
s9.0.Ja

194,970
1;8.821
242.',l12
I;t\ 2:)2

451,551
]JJ 1SI
269,133
lt:1i.22)t

?3,0?9
)2.U2:3

,$ 8,266,6s9

The accompanying notes arc an integral part ofthis schedule
4
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WEST YIRGINIA DEPT]TY SHERI}-F DEATH. DISABILITY AND RETIREMENT SYSTEM

NOTES TO SCHEDULES OF EMPLOYER ALLOCATIONS AND
PENSION AMOUNTS BY EMPLOYER

1. NATURE OF ENTITY

The West \rirginia Deputy Sheriff Death, Disability and Retirement System (DSRS), a multiple
employer defined benefit cost sharing public employee retirement system. was established for all
deputy sheriffs hired by all 55 county governments on or after July 1, 1998. The DSRS was also made
available to any deputy sheriff emp1o1'ed in covered employment participating in Pubiic Employee's
Retirement System on the effective date so long as he/she made notification in writing before January
31, 1999, to both the County Commission in the county in which he/she was employed and the Board
of his/her desire to transfer to the DSRS.

The West Virginia State Legislature created the Consolidated Public Retirement Board (the Board) to
administer ten of the State of West Virginia's eleven retirement plans. The Board is managed by a
Board of Trustees, which consists of, by virtue of their position, the Governor, State Auditor, State
Treasurer, and Secretary of the Department of Administration, together with the following
gubernatorial appointments that are subject to the advice and consent of the State Senate: four
residents of the State who are not participants in the retirement plans, one State and one non-State
employee participant in the Public Employees' Retirement System, and one participant each from the
other nine retirement systems administered by the Board.

Chapter 7, Article 14D of the West Virginia State Code assigns the authodty to establish and amend
the provisions of the plan to the State Legislature.

Introduction - The Government Accounting Standards Board (GASB) Statement No. 68, Accorinling
and Firuarucial Reporting for Pensions, establishes financial reporting requirements for governments
that provide employees with pension benefits. GASB Statement No. 68 requires governmental
employers to recognize a net pension liability and/or a net pension asset as employees earn pension
benefits. Governments participating in DSRS will recognize their proportionate share of the collective
pension amounts for all benefits provided through the plan.

Basis ofAccountinq - The schedules ofemployer allocations and pension amounts by employer for the
DSRS have been prepared in conformity with accounting principles generally accepted in the United
States of America (GAAP) as applied to governmental units. The GASB is the accepted standard
setting body for establishing governmental accounting and financial reporting principles for
governmental units.

Basis of Allocation - Pension amounts have been allocated to each participating employer based on
their proportionate share of employer contributions to the DSRS for the fiscal year ended June 30,
2022. Employer contributions are recognized when due. Retroactive service, military service, out of
state service, and back pay employer contributions have been excluded from the allocation.

7

2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES



WEST VIRGINIA DEPUTY SHERIFF DEATH. DISABILITY AND RETIREMENT SYSTEM

NOTES TO SCHEDTII,ES OF EMPLOYER AI,I,OCATIONS ANI)
PENS]ON AMOUNTS BY EMPLOYER

(Continued)

2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

lnvestments - All defined benefit plan funds not required to meet disbursement needs are invested in
accordance with the West Virginia Code, as well as policies established by the West Virginia
Investment Management Board (WVIMB). The WMMB has established various investment pools to
provide for the investment of the defrned benelit plans' assets. These investment pools are structured
as multiparticipant variable net asset funds.

The W\{MB was organized on April 25, 199?, as a public body corporate created by West Virginia Code
Secti.on 12-6-l to provide prudent fiscal administration and investment management services to
designated state pension funds, the state's Workers' Compensation and Coal Workers' Pneumoconiosis
funds, and certain other state government funds. The WVIMB is governed by a Board of Trustees,
consisting of thirteen members. The Governor. the State Auditor. and the State Treasurer are ex
officio members ofthe Board ofTrustees. The Governor appoints all other WVIMB Trustees for a term
of six years.

Measurement Date - Net pension liability, deferred inflows ofresources, deferred outflows ofresources,
and pension expense were determined by actuarial valuations as ofJuly 1, 2021 rolled forward to June
30,2022, which is the measurement date.

3 - AMORTIZ{TION

The net difference between projected and actual investment earnings on pension plan investments is
amortized over a five-year period. All other deferred outflows of resources and deferred inflows of
resources relating to pension amounts reported in these schedules are amortized and included in
pension expense over the average expected remaining service life of 6.24 years.

The amortization ofthe deferred outflows and deferred inllows related to changes in the proportionate
share of contributions from year to year for each entity is available from the West Virginia
Consolidated Public Retirement Board.

Information regarding the amortization of deferred outflows and deferred inllows of resources related
to pension amounts are as follows.

8

Accountins Estimates - The preparation ofthe schedules ofemployer allocations and pension amounts
by employer in accordance with accounting principles generally accepted in the United States of
America requires management to make estimates and assumptions that affect the reported amounts
of net pension liability, deferred inflows of resources, deferred outflows of resources, and pension
expense as of the measurement date. Actual amounts could differ from those estimates.



WEST \'IRGINIA DEPLiTY SHERIFF' DEATH. DISABILITY AND RETIREMENT SYSTEM

NOTES TO SCHEDULES OF EMPLOYER ALLOCATIONS AND
PENSION AMOUNTS BY EMPLOYF]R

(Continued)

3 - AMORTIZ4.TION (Continued)

20t8 2019 2020 2021 2022

Deferred Defelred
Outflows of Inflows of
Resources ResourcesMeasurement date June 30

Amount
Recognition period (years)

Amount recognized in FY
2018
2019
2020
2021
2022
2023
2024
2025
2026

Total
$ (4.145) $ 3,487

5.00 5.00
$ (58,431) $ 42.940

5.00 5.00

8,588
8.588
8,588
8.588
8.588

(,16,i 44)
(35.057)
(23,370)
(11.683)

(3,316)
(2.487)
( 1,658)

(829)

2,i89
2,091
f.il93

695

$ 10.098
5.00

2.020
2.020
2.020
2,020
2.018

8,078
6,058
4,038
2.018

698
2,? 18
2,'.t 18

11,306
11,303
10.606
8,588
8.588

2,'.ia9
10,169
7,151

39,085

17.176
8,588

(829)
(829)
(829)

(12,516)
(12,516)
(11,687)
(11.687)
(11.683)

(3,316)
(2,48'i)
(1,658)

(4'.i,573)
(35.057)
(23.370)
(11.683)

(829)
(131)

1.889
(9.79s)
(1.210)

(381)
( 1.081)
(3.095)
8.588

(3,316)
302

8,51 1

(40,t22)
4,028
1,412
5,493
8.588

(829)
(829)
(82e)
(82e)
(829)

698
698
698
698
695

(11,687)
(11,687)
(r1,687)
(11,687)
(11,683)

Deferred Balance at June 30
2018
2019
2020
202t
2022
2023
2024
2025

34,352
25,764
17.176
8,588

9

Net Difference Between Projected and Actual Investment Earninss on Pension Plan Investments (in
thousands. excluding the recosnition period):



WEST VIRGINIA DEPUTY SHERIFF DEATH. DISABILITY AND RETIREMENT SYSTEM

NOTES TO SCHEDULES OF EMPI,OYER ALLOCATIONS AND
PENSION AMOUNTS BY EMPLOYER

(Continued)

3 - .{\'IORTI ZA.TION (Continued)

E e and Actual Ex erle ce thousan
period):

Nleasurement date June 30 2016 201? 2018 2019 2O2O 2O2l

Amount
Recognition period (years)

Deferred lreferred
Outflows of lnflows of

2022 Resources Resources Total
$ 1,530

6.96
$ (10. r62) $(1.370) $2.697

6.99 6.?5 6.12
$ 7.520 $ (42) $7.741

6.60 6.35 6.24

Amount recogrliz€d in
fiscal year:

2016
2017
20 r8
20t9
2020
202t
2022
2023
2024
2025
2026
2027
2028

Balance as ofJune 30
2016
2017
2018
2019
2020
202t
2022
2023
2024
2025
2026
2027

(35)
(28)
(2r)
( 1,1)

(7)

6,500
5,259
4.018
2,7t- t-

1.536
295

220
220
220
220
220
220
210

(1,454)
(1,.154)
(l.454)
( L,15,1)
(1,,151)
(1.454)
(1.138)

.102

.102

102
.102

402
102
285

1.140
1.140
I.1,10
r.1.10
l.140
1,140

680

(i)
(7)
(?)
(1)
(7)
(7)

(203)
(203)
(203)
(203)
(203)
(203)
(152)

(1,167)
(961)
(761)
(558)
(355)
(152)

1.2.11

I.2,11
I.2.11
1,241
1,241
1.211

220
220
220

1,762
1,762
2,993
2,i83
2,783
2,666
1,921
1.2,11

1,310
1,090

870
2,945
8,703
6.941

I 1,689
8,906
6.123
3,451
1,536

295

(1,454)
(1.657)
(1.657)
(1.657)
( l,664)
( l.664)
( l.648)

(15e)
(:7)

(T

(8,708)
(8.421)
(6,764)
(5,107)
(3.485)
(1.82i)

(173)
( l4)

(7)

220
(1,23.1)
( 1,,137)
( 1.035)

r05
98

1.329
r.135
2,G21
2,659
I,91'1
1,211

295

1.310
1,090

870
650
,130

210

(8.708)
(i.251)
(5,800)
(4,3,16)
(2,892)
( L.138)

2,295
1,893
1,491
1.089

687
285

1.310
(7,618)
(7.551)
(3,819)
3,596
3,,156
9,868
8.733
6,109
3,.150
1,536

295

6,380
5,2.10
.1.100

2.960
1.820

680

10



WEST VIRGINIA DEPITTY SHT]RIFF DEATH. DISABILITY AND RETIREMENT SYSTEM

NOTES TO SCHEDI,ILES OF EMPI,OYER ALLOCATI()NS AND
PENSION AMOUNTS BY EMPLOYER

(Contir.rued )

Defelred
Outflows of
Re sources

De ferre d
Inflows of
Resources TotalNleaswement date June 30 20l'i 2021

Amount
Recogrition period 6rears)

$ (s.17.1) $ 15,917
6.99 6.35

Amount recognized in
fiscal year:

2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027

Balance as ofJune 30
2017
2018
2019
2020
202t
2022
2023
2024
2025
2026

$

$ (2,71e) $
(2,264)
( 1.809)
( 1,354)

(899)
(414)

2.507
2,50i
2.507
2.50i
2.507
2.507

875

13,410
10,903
8,396
5,889
3.382

875

2.507
2.507
2.50i
2.507
2.507
2.507

875

13.110
10.903
8,1t96
5,889
3.382

875

(455
(,155
(155
(155
(,155
('155
(.1{.1

(2.719)
(2,264)
( 1.809)
(i,35.1)

(8ee)
(nnn).)

(455)
(455)
(455)
(455)

2.052
2.O52
2.063
2,50i
2.50 t-

2,507
875

(2.? l9)
(2.264\
(1.809)
( 1.354)
12.511
10,.159
8,396
5.889
3.382

875

45
15
45
45
45
45
14

$5
5
ir
5
5
5
I

$ $ $

$ $ $

1,1,

3 - AMORTIZATION (Continued)

Chanqe in Assumptions (in thousands. excludins the recoenition period):



WEST VIRGINIA DEPUT}'SHERIFF DEATH. DISABILITY AND RETIREMENT SYSTEM

NOTES TO SCHEDULES OF EMPLOYER ALLOCATIONS AND
PENSION AMOUNTS BY EMPLOYER

(Continued)

The components of pension expense (offset) for the year ended June 30. 2022 (in thousands)

Service cost
Interest cost
Projected earnings on plan investments
Employee contributions
Recognition of current period deferred outflows/inllows:

Drfferences between expected and actual experience
Differences between projected and actual investment earnings

Recognition of plior: yeals' deferred outflows/inflows:
Changes in assumptions
Differences between expected and actual experience
Diiferences between projected and actual investment earnings

Other changEs in 6ducrary net position

Total pension expense (offset)

$ 9,516
22,578

(22,840)
(5.531)

1.241
1r.588

2.052
88

(9.798)
(4o4)

$______rygq

The average of the expected remaining sewice lifetime of actives and inactive members as of July 1.
2021, which is 6.24 years.

5 - NET PENSION ASSET (LIABILITY) AND ACTUARIAL INFORMATION

The net pension asset (liability) is the portion of the actuarial present value of projected benefrt
payments related to past periods, net ofthe frduciary net position. The net pension asset (liability) for
the employers is based on the allocation percentages from the Schedule of Employer Allocations.

The components of the net pension asset (liability) as ofJune 30, 2022. are as follows (in thousands)

Total Pensior Liabilrty
Fiducialy Net Position
Net PeD.sioD Asset (Liability)

Fidcuiary Net Position as a percent
of Total Pension Liability

$ (334,005)

294,249

q.__199i_!a)

i18.1 19',0

L2

4 - PENSION EXPENSE



WEST VIRGINIA DEPUTY SHERIFF DEATH. DISABILITY AND RETIREMENT SYSTEM

NOTES TO SCHEDULES OF EMPLOYER ALLOCATIONS AND
PENSION AMOUNTS BY EMPLOYER

(Continued)

5 NET PENSION LIABILITY AND ACTUARIAL INFORMATION (Continued)

The total pension liabilities for financial reporting purposes were determined by actuarial valuation
as ofJuly 1. 2020 and rolled forward to June 30. 2021 using the actuarial assumptions and methods
described. as follows:

Actuarial cost method
Asset valuation method
Amortization method
Amortization Period
Actuarial assumptions:

Investment rate of return
Projected salary increases

Individual entry age normal cost with level percentage ofpayroll
Fair value
Level dollar, fixed period
30 years from July 1, 1999

7.25%. net of investment expense
5.25% for first 2 years of service
4.75o/o for next 3 years of service
4.25Vo for nexl S years, and
3.75% thereafter
2.750/"

7.25%
Actiues - 100% of Pub"2010 Safety Employee Table, Median,
Amount-weighted, projected generationally with Scale MP-2020
Healthy Male Retirees - 98% of Pub-2010 Safety Retiree Male
Table, Median, Amount-weighted, projected generationally with
Scale MP-2020
Healthy Female Retirees - 99% of Pub-2010 Safety Retiree
Female Table. Median. Amount-weighted. projected
generationally with Scale MP-2020
Disabled Males - l24o/o of Pub-2010 Safety Disabiled Male Table,
Amount-weighted, projected generationally with Scale MP-2020
Disqbled Feneles - 100% of Pub-2010 Safety Disabiled Female
Table, Amount-weighted. projected generationally with Scale MP
2020
Beneficiary Moles - 111% of Pub-2010 Contingent Survivor Male
Table, Median, Amount-weighted. projected generationally with
Scale MP-2020
Bencficiory FenKrles - 109% of Pub-2010 Contingent Survivor
Female Table. Median, Amount-weighted, projected
generationally with Scale MP-2020
4.93% . t2.32%
0.03% - 0.40%
16% - l00t/o

Inflation rate
Discount rate
Mortality rates

Withdrawal rates
Disability lates
Retirement rates

Date range of most recent
experience study 2011-) - 2020

6 _ SENSITI\ITY OF THE NET PENSION ASSET (LIABILITY) TO CHANGE IN THE
DISCOUNT RATE (in thousands)

Current
1olo Decrease Discount Rate l7o Increase

Sensitrvitv of Discount Rate (6.25-q") (i.25o/o) (8.25e6)

$ ___lgq!q9 $______199J_10 $_____L1..999)

13

Net pension asset (liability)



WEST VIRGINIA DEPUTY SHERIFF DEATH. T]ISABILITY AND RETIREMF]NT PLAN

NOTES TO SCHEDULES OF EMPLOYER ALLOCATIONS AND
PENSION AMOUNTS BY EMPI,OYER

(Continued)

7 RESTATEMENT

Subsequent to the issuance of the schedules, management became aware that there were
errors in the schedule of pension amounts. On pages 5-6, the changes in proportionate share
and the net amortization of deferred amounts from changes in proportion included in the
Schedule of Pension Amounts were restated due to spreadsheet errors which resulted in
incorrect calculation and amortization of changes in proportionate share in the original
report dated May 15, 2023.
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